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Course Number and Prefix: NURS 440-002/Fall 2020 
 




Pre-requisites:  Successful completion of NURS 380, NURS 420, NURS 421, NURS 425, NURS 426 
with a grade of C or better. Nursing majors only.  
 
Co-requisites:  N/A 
 
Faculty member: Katherine (Kathy) Sullivan PhD, RN, CNE, CTN-A 
Gunter 3170 but working online this semester; 973-534-6167 (cell) 
 
Faculty Contact Information: Please email me at katherine.sullivan@unco.edu  I will check email every 
day except for weekends.  For urgent matters, you may call my cell 973-534-6167.  Make sure to leave 
your name and tell me what class you are in.  Please do not text. 
 
Office Hours:  I am widely available Mon-Friday; please email to arrange a time to call or Zoom. 
 
Course Description: Emphasizes issues in professional nursing as they relate to the changing health care 
environment. Areas of emphasis are change, ethics, policy and politics, and health care economics. 
 
Program Outcomes/Course Objectives: 
 
1.  Safely and competently demonstrate comprehensive patient-centered therapeutic interventions 
guided by the nursing process and evidenced-based standards of care to restore, maintain, and 
promote optimal health and/or quality of life in individuals, families, groups, communities, and 
populations. 
 
1.1 Examine change processes as a means to improve healthcare delivery (Evaluation: quiz, 
change project, discussion) 
 
1.2 Analyze the nurse’s role as a member of the intra/interdisciplinary team in various    
healthcare settings (Evaluation: quiz, professional development reflection paper, discussion) 
 
1.3 Examine the application of technological innovations in patient care and healthcare    






2. Demonstrate intellectual inquiry and analysis by integrating information, knowledge, 
 research and other evidence from the humanities, arts, general sciences and nursing science 
            in the design and provision of quality patient care. 
 
2.1 Analyze and apply the change process to a select health care issue (Evaluation: change  
      project, discussion, quiz). 
 
2.2 Identify opportunities and effective means for nurses to influence health care policy   
      and the political process (Evaluation: quiz, professional development reflection paper, debate) 
 
3. Employ effective communication strategies, techniques and technologies to provide a patient- 
             centered, inter/intradisciplinary approach in the delivery of safe, ethical, and therapeutic care of  
            individuals, families, groups, communities and populations. 
 
3.1 Examine communication strategies used to exert power as a professional nurse to   
      influence change, policy development and the political process.(Evaluation: quiz, discussion,    
      debate) 
 
3.2 Examine the various ways that technology influences professional communication in  
      care delivery (Evaluation: quiz) 
 
3.3 Use informatics and library resources to access current legislative issues and health  
      care policies (Evaluation: quiz, debate, webquest in class) 
 
4.  Practice nursing with respect and caring for all persons through awareness and integration of 
 social, cultural and spiritual factors, patient preferences and social justice. 
 
4.1 Explore ethical principles in relation to patient care and the profession of nursing. 
(Evaluation: ethics reflection paper, discussion) 
 
 4.2 Examine the concept of social justice as it applies to populations and aggregates. (Evaluation: 
  quiz, discussion, ethics reflection paper) 
 
 4.3 Apply ethical principles to situational dilemmas in health care (Evaluation: ethics reflection 
  paper, classroom discussion) 
  
 4.4 Analyze the effects of sociopolitical forces on healthcare delivery (Evaluation: quiz,  
 discussion). 
 
4.5 Evaluate the economic forces impacting nursing practice and healthcare delivery (Evaluation:  
Quiz, discussion). 
 
5.  Assume the roles of leader, manager and professional nurse through participation in measures to 
improve the quality of health care delivery outcomes within complex systems, promote the 
nursing discipline and demonstrate accountability for professional conduct.  
 
5.1 Examine the roles of leader, manager, and professional nurse in health care delivery  
      with attention to quality, cost effectiveness, and access (Evaluation: professional development  
      reflection paper, discussion). 
 




      improving cost effective health care delivery (Evaluation: Change project, discussion) 
 
5.3 Examine the responsibilities of the professional nurse in the social, political and  
      economic context of health care delivery (Evaluation: ethics reflection paper, professional  
      development reflection paper, quizzes, discussion). 
 
5.4 Analyze the role of the professional nurse a leader and change agent to improve  
      health outcomes (Evaluation: change project, professional development reflection paper,  
      discussions). 
 
 
Content Outline/Unit/Unit Objectives: 
 
1. Ethics 
 A.  Compare and contrast predominant theories and principles of ethics 
 B.  Identify sources of ethical dilemmas in healthcare 
 C. Describe the purpose and processes of reflective practice in 
     making ethical decisions  
D. Apply ethical decision making to patient care and professional practice situations 
E. Explore ethical dilemmas related to health care economics, delivery, resource allocation and   
    disparity 
   
2. Change  
A. Examine various theories of change 
B. Identify steps in the change process 
C. Examine theories of change in relation to practice situations 
 D. Demonstrate the ability to plan change using principles of change theory 
 
3. Power, Politics and Policy 
A. Define power 
B. Discuss sources of power 
C. Discuss how participation with professional organizations can increase personal and  
professional power 
D. Describe processes of policy formation  
E.  Explore nurses' ability to influence health policy formation 
F.  Identify criteria for evaluating currently proposed health policies 
G. Outline the legislative process at the state and federal levels 
H. Use resources to examine and analyze legislation and information related to current issues of 
     healthcare policy 
 I. Explore cultural and societal issues related to development of healthcare policy 
 
 4. Healthcare Economics 
    A.  Access 
    B.  Reimbursement 
  C.  Health care reform 
    D.  Health care delivery systems 
    E.   Social justice 







5. Care Coordination 
A. Describe characteristics of case management 
B. Discuss standards of case management practice  
C. Explore ethical issues related to case management 
D. Identify considerations in developing case management plans including communication   
     strategies useful in collaboration as a member of a intra/inter disciplinary team 
  
6. Informatics & Technology 
A. Define telehealth 
B. Identify key issues related to telehealth as a delivery system 
C. Explore legal, ethical and economic issues related to telehealth and informatics 
D. Identify a variety of applications of telehealth technology 
E. Examine various ways informatics influences healthcare delivery and management 
F. Discuss how informatics are used to manage and improve care and promote global changes in   
    health and illness management 
 
Learning objectives for each Unit are also posted in Canvas. 
 
Course Requirements:  
 
Assignments** % of overall grade Due date 
Ethics Reflection Paper 15% Sept 20 
Change Presentation (group project) 10% Oct 9 in class 
Debate of political issue facing healthcare (group project) 5% Nov 6 in class 
Professional development reflection paper 15% Dec 09 
Quizzes (4 quizzes at 10% each) 40%  
• Quiz 1 on Unit 1: Ethics • 10% Sept 25 11:59pm 
• Quiz 2 on Unit 2: Change • 10% Oct 16 11:59pm 
• Quiz 3 on Units 3 & 4 • 10% Nov 13 11:59pm 
• Quiz 4 on Units 5 & 6 • 10% Dec 06 11:59pm 
Participation (includes group work, discussion, attendance) 15% Every class 
Grading guidelines for all course requirements are posted under Canvas Assignments as well as this 
syllabus. 
 
**Students must complete and pass each requirement of the course in order to pass the course. 
 
Required Texts:   
This course uses Open Educational Resources, which are free to view and read. Readings will be posted 
on Canvas weekly, and will be available via websites or UNC reserved readings as allowed by copyright 
law.  Students are not required to buy a textbook. Students are expected to complete weekly readings. 
 Papers should be written using APA format. We will use 7th edition for this course.  A 2019 7th edition 
APA handbook is helpful.  However you may also access APA guidelines from Michener library at 
http://libguides.unco.edu/apa and https://libguides.unco.edu/apa/New  You may also use Purdue 
University OWL resources at https://owl.english.purdue.edu/owl/resource/560/01/ 
 
Instructional Strategies: The instructional strategies selected for this course will be based on the course 
objectives, content and learning needs of the course students individually and as a group.  These strategies will 
include (but are not limited to): Zoom and Panopto lectures, interactive lectures, group discussions, debate, case 
studies, web quest, PowerPoints, independent reading, online videos and shared presentations.  Lesson plans and 




Method of Evaluation: 
90-100      = A 
80-89        =  B 
70-79        =  C   A grade of C or better is required to pass this course.  
60-69        =  D 
Below 60   =  F 
 
Course Attendance: 
This is an online course. Attendance is required. Active participation in class contributes to your learning 
and your course grade. A rubric is included below, and under Canvas Assignments, to guide student 
choices about their attendance.  The student should contact the instructor ASAP if unable to attend class 
due to sports, illness, injury or other emergency. 
Students are responsible for knowing the attendance policy of each course. Only the instructor can 
approve students’ absences. Students are responsible for requesting such approval. In an effort to create 
inclusive learning environments, this instructor should not require doctors’ notes to determine whether or 
not to excuse an absence. 
Students are required to be online and participating via Zoom on: 
• Week 1: Friday 8/28     9-10:50am 
• Week 7: Friday 10/09   9-10:50am 
• Week 11: Friday 11/06   9-10:50am 
• Week 14: Friday 12/04   9-10:50am 
All other classes are asynchronous, meaning that students can participate each week according to their 
desired schedule. Each week begins on Friday morning and ends on Thursday night; weekly readings 
must be completed during the assigned weeks. 
 
Make-up Work/Quizzes: 
Quizzes may not be taken late. Make-up work and partial credit for missed class work may only be 
provided for excused absences at the discretion of the instructor. Please contact me if an emergency 
prevented your participation.  
 
Late Assignments: 
Assignment submissions are expected on the due date. Contact the instructor ASAP in case of emergency. 
 
UNC Writing Center: 
The UNC Writing Center provides one-on-one sessions for students at any level to improve specific 


















UNC Syllabus Statements 
Disability Resources 
It is the policy and practice of the University of Northern Colorado to create inclusive learning 
environments.  If there are aspects of the instruction or design of this course that present barriers to 
students’ inclusion or to accurate assessments of students’ achievements (e.g. time-limited exams, 
inaccessible web content, use of videos without captions), students should please communicate about 
these aspects with their instructor(s) professor and contact Disability Resource Center (DRC) to request 
accommodations. 
Office: (970) 351-2289, Michener Library L-80. 
Students can learn more here: www.unco.edu/disability-resource-center  
 
Title IX 
The University of Northern Colorado is committed to providing a safe learning environment for all 
students that is free of all forms of discrimination and sexual harassment, including sexual assault, 
domestic violence, dating violence, and stalking. Students who have experienced (or who know someone 
who has experienced) any of these incidents should know that they are not alone. UNC has staff members 
trained to support students to navigate campus life, to access health and counseling services, to provide 
academic and housing accommodations, to help with legal protective orders, and more. 
Please be aware all UNC instructors and most staff members are required to report their awareness of 
sexual violence to the Office of Institutional Equity and Compliance (OIEC).   This means that if students 
tell an instructor about a situation involving sexual harassment, sexual assault, dating violence, domestic 
violence, or stalking, the instructor must share that information with the Title IX Coordinator, Larry 
Loften. Larry or a trained staff member in OIEC will contact the reporting students to let them know 
about accommodations and support services at UNC as well as their options to pursue a process to hold 
accountable the person who caused the harm to them. Students who have experienced these situations are 
not required to speak with OIEC staff regarding the incident. Students’ participation in OIEC processes 
are entirely voluntary. 
If students do not want the Title IX Coordinator notified, instead of disclosing this information to the 
instructor, students can speak confidentially with the following people on campus and in the community. 
They can connect you with support services and help explore options now, or in the future. 
UNC’s Assault Survivors Advocacy Program (ASAP): 24 Hr. Hotline 970-351-4040 or 
http://www.unco.edu/asap  
UNC Counseling Center: 970-351-2496 or http://www.unco.edu/counseling  
UNC Psychological Services: 970-351-1645 or http://www.unco.edu/cebs/psych_clinic  
Students who are survivors, who are concerned about someone who is a survivor, or who would like to 
learn more about sexual misconduct or report an incident, can visit www.unco.edu/sexual-misconduct.  
Students may also contact OIEC at 970-351-4899 or email titleix@unco.edu  
Academic Integrity 
Students are expected to practice academic honesty in every aspect of this course.  Students who engage 
in academic misconduct are subject to grading consequences with regard to this course and/or university 
disciplinary procedures through the Dean of Students Office. More information about the academic 
misconduct process can be found in UNC’s Student Code of Conduct (BEAR Code). 
https://www.unco.edu/dean-of-students/pdf/Student-Code-of-Conduct.pdf 
COVID-19 
Due to the current global pandemic, the fall 2020 semester will be unlike any other that the University has 
experienced.  The safety and well-being of our Community of Bears requires each of us to be prepared to 
do our part to protect the health of our entire campus community, as well as our friends, families, and 
neighbors. 
The COVID-19 pandemic is a complex, challenging, and fluid situation, which continues to evolve.  




https://www.unco.edu/return-to-campus/  for updated information. UNC will follow applicable legal 
requirements and federal, state, and county public health recommendations and mandates in all decisions 
related to university operations. 
To mitigate the spread of COVID-19, students, faculty and staff are expected to follow university 
requirements about wearing face coverings when on campus, including in the classroom.  Additionally, 
members of the university community are expected to follow physical or social distancing requirements 
by keeping at least 6 feet from others, covering their coughs, and practicing good hand hygiene.     
Persons who fail to adhere to these requirements will reminded of them so that they can address and 
correct their noncompliance.  Thereafter, persons who fail to correct their behavior will be asked to leave 
the classroom (until such time as they comply with UNC’s requirements) and may be referred to the Dean 
of Students Office or Human Resources.  
It is important that all members of the university community work together to do all we can to keep our 
community safe. 
Equity and Inclusion 
The University of Northern Colorado (UNC) embraces the diversity of students, faculty, and staff. UNC 
honors the inherent dignity of each individual, and welcomes their unique perspectives, behaviors, and 
world views. People of all races, religions, national origins, sexual orientations, ethnicities, genders and 
gender identities, cognitive, physical, and behavioral abilities, socioeconomic backgrounds, regions, 
immigrant statuses, military or veteran statuses, sizes and/or shapes are strongly encouraged to share their 
rich array of perspectives and experiences. Course content and campus discussions will heighten your 
awareness of others’ individual and intersecting identities. For information or resources, contact Chief 
Diversity Officer, Dr. Tobias Guzman, at 970-351-1944.  If students want to report an incident related to 
identity-based discrimination/harassment, please visit www.unco.edu/institutional-equity-compliance . 
 
(Note from instructor: Please notify me if you would prefer gender-neutral pronouns, or if there are other 
ways I can show that you are respected and included in the class). 
 
Food Insecurity and Basic Needs 
Research shows that college students experience food insecurity at higher rates than the American 
household rate, and that food insecurity can negatively impact academic performance and persistence. In 
recognition of this problem, UNC offers assistance to students facing food insecurity through an on- 
campus food pantry. The Bear Pantry is located in University Center 2166A and is open for regular hours 
throughout the semester.  Please visit www.unco.edu/bear-pantry  for more information. 
Students who face challenges securing their food or housing and believe this may affect their performance 
in this course are also urged to contact Student Outreach and Support (SOS), which is part of the Dean of 
Students Office. SOS can assist students during difficult circumstances, which may include medical, 
mental health, personal or family crisis, illness or injury. The Dean of Students Office/SOS can be 
reached at dos@unco.edu or via phone at 970-351-2001. 
Land Acknowledgment 
The University of Northern Colorado occupies the lands in the territories of the Ute, Cheyenne, and 
Arapaho peoples. The University acknowledges the 48 tribes that are historically tied to the state of 
Colorado. Thus, the land on which UNC is situated is tied to the history and culture of our native and 
indigenous peoples. UNC appreciates this connection and has great respect for this land. Additionally, the 
University community pays its respect to Elders past, present, and future, and to those who have 
stewarded this land throughout the generations. 
As part of the learning and reflection process please visit https://native-land.ca/ or call the Office of 
Equity & Inclusion at 970-351-1944 
 
School of Nursing Policies The School of Nursing policies and guidelines will be followed.  These can 
be found in the School of Nursing Handbook at https://www.unco.edu/nhs/nursing/resources/current-




Assignment Descriptions and Rubrics  
Assignment descriptions and rubrics are listed below. Please submit under Canvas Assignments. 
 
1.Ethics Reflection Paper: Outline/Instructions 
 
a) Introduction          (10 points) 
Identify the purpose of the paper and describe the ethical dilemma that you have chosen to examine. 
Make sure that you are describing an ethical dilemma and not moral distress.  Lead into your discussion. 
(Situation is briefly described; more detail later in the paper) 
 
b)  Identify a clinical example of an ethical dilemma  (15 points) 
Choose an ethical dilemma about patient care or nursing practice that is related to a decision that you 
observed or were exposed to. If you cannot identify an ethical dilemma from your own practice, choose a 
scenario that is commonly used in ethical discussions (e.g. end of life decisions in ICU or confidentiality 
of test results in public health). There are some ideas listed under Canvas Assignments- see “Ethics Paper 
Case Studies.”  Identify in the introduction to the paper that you have chosen to present a typical scenario 
in the absence of personal experience.  Concisely describe the situation and clearly include in the 
description the key people involved. Remember that an ethical dilemma is often a choice between two 
less than optimal options and there is not clear “correct” decision or action. Be sure to describe why this 
situation is a dilemma. Remember that an ethical dilemma is different than moral distress. Review these 
concepts before writing the paper. 
 
c) Identify ethical principles involved or in conflict and describe the ethical decision-
making process and options for resolving the dilemma (50 points) 
Given the dilemma you described, choose 2 ethical principles and describe how you would apply the 
ethical decision making process from the perspective of each ethical principle.  
For example, you might want to describe the issues from the perspective of autonomy vs. justice. Argue 
the issue using the principles of each concept. Using the ethical decision making process, you may likely 
come to very different conclusions if using a particular principle to guide the process. For example, the 
principle of autonomy may directly conflict with the principle of justice.  As applicable (not for all 
situations), are there other obvious ethical theories instead of principle-based or virtue- based ethics that 
would aid in decision-making? If so, explain. 
The steps of the process need to be evident in your discussion. Clearly list the various possible decisions 
that could be made from the perspective of each principle. Discuss the impact (benefits and risks) for each 
option. (Minimum of 2 options, you may have more). Be sure to note how the option supports or conflicts 
with the ethical principles (or theory) that you are using. 
 
d) Reflect on the consequences of the decision  (15 points) 
What consequences did you anticipate from each principle guiding your decision making process? What 
conclusion did your group come to? Were you comfortable with the decisions? Why or why not?   
 
e) Identify what you learned  (10 points) 
What have you learned from this reflection on ethical dilemmas and decision-making?  
 









Grading Rubric for Ethics Reflection Paper 
Introduction    (10 points) 
Identify the purpose of the paper 
Describe the ethical dilemma  
 
 
Clinical example of your ethical dilemma   (15 points) 
Concisely describe the situation involving this ethical dilemma 
Clearly describe all people involved 
Why was this a dilemma 
 
Ethical principles involved or in conflict with evidence of the 
decision making process  (50 points) 
Identify 2 ethical principles salient to the situation 
 
Compare and contrast how opposing principles contribute to different 
perspectives of conceptualizing the dilemma and the choices that 
follow based on each principle. 
Ethical decision making process clearly discussed using ethical 
decision making steps (see steps in ethical decision making) 
Described the risk/benefits of each option  
Give a clear summary 
 
Reflect on the consequences of the decision  (15 points) 
Describe actual or potential consequences that could result given each 
decision that could be made following each ethical principle. 
 
Reflect on your comfort or discomfort with the decision 
 
 
Identify what you learned    (10 points) 
 
 
Up to 15 points will be deducted for incorrect APA format/style, 
spelling, grammar, and punctuation errors, as well as organization 

























2)Change Presentation (group project) 
 
Change Presentation Overview/Instructions 
You will work in groups for this in-class PowerPoint presentation (other AV material, videos can be used; 
discuss with instructor).  This assignment is designed to bring together concepts discussed in class. You 
will be making a presentation as if you are talking to unit staff, administrators, or a community group and 
telling them why this change is necessary (based on evidence) and how you propose to make the 
anticipated change. What change process you are planning on using (based on a change theory), the steps 
involved, the philosophy behind the change theory and the expected benefits to the organization, patient 
care, healthcare team or community health. Be sure to include an overview of financial impact (in general 
terms); will this change be reasonable and fiscally responsible? Be concise. An 8-10 slide PowerPoint is 
recommended. You have no more than 10 minutes for this presentation; plan for 8 minutes. 
Here are some more guidelines suggested as an aid to developing your change proposal.  You need to be 
clear on these points, but follow the grading rubric when you actually present.  
1. Identify a problem or situation you would like to impact/change: 
 Concisely describe (with facts) figures if possible) this problem or situation.  Why is the change 
needed (rationale)? Think about problems you have seen in clinical. 
2. Change Theory: 
 Which change theory fits best for conceptualizing and organizing your change? Check your 
readings/learning resources and review the theories. 
3. Analyzing the Change: 
Using the change theory you have chosen, describe all aspects of the change process. An example could 
be to look at: driving forces, restraining forces, benefits, risks, overcoming restraining forces. Be sure to 
use the change theory in your plans; how is each element of the theory applied to your situation? 
4. Plan: 
 What are the steps you need to take (1st, 2nd, 3rd, etc) and what is your timeline? 
5. Stakeholders: 
 Who has an interest, who will be affected by the change? Who do you need to talk to? Address 
anticipated problems and how you plan to manage these challenges.  
6. Financial impact vs benefits: 
 Think of everything you can that would be needed eg. supplies, equipment, space or office rental, 
personnel costs (salaries, etc.), one time and ongoing expenses, emotional costs. etc. Can you convince 
the audience that the benefits outweigh the costs? 
7. Outcome(s) and Evaluation: 
 When/if your change action is successful, what will be different?  How will you measure the 
degree of success?  What exactly will you measure? How will you determine the benefit of the change?  
How will you measure your progress while implementing the change? 
8. Summary: 
















Grading Rubric for Change Presentation 




1. Introduction of team and 
topic is clear and concise. 
Attire and manner of 
presenting are appropriate 
and professional.  
10  
2. Creativity and affective 
factors: Interest and 
motivation for the change are 
created. Significance of the 
change to health and/or 
nursing are clear. 
15  
3. Change theory and planned 
change process is clear, 
demonstrates understanding 
of the theory and process 
and is realistic. All process 
components are addressed in 
sufficient detail to make it 
clear. 
30  
4. Bottom line: Finances are 
considered.  Overall benefit 
with reasonable cost to the 
organization is summarized. 
10  
5. Measurable outcomes are 
listed and checkpoints for the 
change process are briefly 
described 
15  
6. Audiovisual aids or handouts 
are effective in clarifying or 
supporting the material 
presented 
10  
7. The presentation is limited to 
10 minutes, is organized, and 
is a summary of the change 
proposal with important 
















3)Debate of political issue facing healthcare (group project) 
The debate will be done in class on our 11/06 synchronous session, and we will further discuss the rules 
and process in class before debating. 
 
Instructions for Debate/Ethics Debriefing 
Teams are randomly chosen from our Project Groups. 
• Project Groups For the issue. 
• Project Groups Against the issue. 
• Judges  
• Instructor is Time Keeper/Parliamentarian. 
Debate: 
We will follow this order.  Do not interrupt or go out of order. Each team may convene for no more than 1 
minute during each step, and we will hold the time, for them to discuss a response. 
1. Judges 
a. 5 minutes: Judges introduce the issue- explain the bill/issue and give very short overview 
of what we’re discussing. 
2. For 
a. 5 minute: Team For the issue presents their case. 
3. Against 
a. If desired, the Against Team can ask 2 questions about points presented, giving the For 
Team a chance to respond between questions.  The For team has 3 minutes to respond to 
each question. 
4. Against 
a. 5 minutes: Team Against now presents their case for 5 minutes. 
5. For 
a. If desired, Team For can ask 2 questions about points being presented, giving the Against 
Team a chance to respond between questions.  The Against team has 3 minutes to 
respond to each question. 
6. For 
a. The For Team presents their concluding argument to the judges for no more than 2 
minutes. 
7. Against 
a. The Against Team presents their concluding argument to the judges for no more than 2 
minutes. 
8. Judges 
a. Each judge may ask one question of either group to clarify points. 
b. The judges convene for no more than 3 minutes and discuss. 
9. The judges vote For or Against. 
 
Ethics Debriefing: 
Each team just goes back to being a group.  You are no longer judges, for or against. 
For 5 minutes, each team considers:  
What nursing ethics are involved? 
What is the right action to take regarding the issue/bill? 









Rubric for Debate with ethics debriefing; Each team will be scored 









   
Synthesis of 
information: Able to 
clearly articulate the 
main points, bringing all 
knowledge into a 
convincing argument 
   




demonstrates interest in 
topic 
   
Incorporation of Ethical 
knowledge to questions 
after debate 
   




There are 4 quizzes which are each 10% of your grade, for a total of 40%.  You will have at least 5 days 
to log onto the online quiz on your own.  You may use your course resources but agree to do the quiz on 
your own without assistance.  Below are the topics. Please see Canvas Quizzes for more details: 
Quiz 1- Unit 1:Ethics 
Quiz 2- Unit 2: Change  
Quiz 3- Unit 3 & 4: Power, Politics and Policy; Healthcare Economics 
Quiz 4- Unit 5 & 6: Informatics and Care Coordination 
 
 
5).Professional Development Reflection Paper 
Instructions: 
Please write a 2 page reflection paper and submit through Canvas. The purpose of this paper is to “pull it 
all together” and conceptualize your view of yourself as a professional in nursing. Therefore, you 
should write the paper toward the end of the course. Submit on Canvas any time between Nov 20 and  
Dec 09. 
Write a paper describing elements of professionalism that are important to you as a nurse. Some topics to 
consider are those covered in your foundation courses. Place a special emphasis on NURS 440 content.  
Areas you may want to include content from one or more of these areas: communication, civility, ethics, 
advocacy in regard to healthcare access and delivery, nursing’s role in influencing healthcare policy 
at the political level, care coordination, facilitating change, change agent and your role in 
promoting health globally.  You may also want to include your role as a professional in information 
and technology; power, politics and policy. 






Professional Development Reflection Paper Guidelines: 
1. Questions to consider as you write your paper: (90 points) 
• What does it mean to be a professional nurse?  
• Where do you see yourself now on the journey?  How have you grown? What have you 
learned about being a professional registered nurse?   
• What future plans do you have to grow in professionalism?  What are some of your goals? 
• Have you included content from one or more of the course units? 
2. Writing mechanics (10 points) 
• College level writing; proper spelling, grammar and sentence structure 
• Paper is at least 2 pages and no more than 3 pages 
• Writing is clear and follows APA guidelines, with the following exceptions: 
✓ Personal pronouns (I, me) are fine because this is a reflection paper 
✓ References are not necessary in a reflection, unless you would like to include 
them. 
6).Participation 
Discussion and participation in group activities help you learn the course concepts.  
Attendance, participation in class and group activities, and professional conduct combine to reflect this 
portion of your grade.  As a future professional registered nurse, you are expected to keep track of your 
attendance and participation. You will earn 6.6 points each week based on these guidelines and the 
schedule below: 
(a) attends class (online synchronous at 9am or asynchronous Friday through Thursday), on time to 
synchronous session, signs on by Tuesday of asynchronous session,  is attentive and contributes to group  
• possible 3.6 points each week 
(b) participates professionally (professional speech and manner in interactions with peers and instructor); 
integrates course material into discussions, postings show critical thinking 
• possible 3 points each week 
If you miss a 9am synchronous class, you will not earn (b) participation.  However, you may view the 
recorded class during the scheduled week to earn (a) 3.6 attendance points. 
Schedule for earning points: 
Weekly possible points (a)your attendance=3.6 (b)your participation=3 
08/28 Week 1= 6.6 points  9am   
09/04 Week 2= 6.6 points   
09/11 Week 3= 6.6 points   
09/18 Week 4= 6.6 points   
09/25 Week 5= 6.6 points   
10/02 Week 6= 6.6 points     
10/09 Week 7= 6.6 points  9am   
10/16 Week 8= 6.6 points   
10/23 Week 9= 6.6 points   
10/30 Week 10= 6.6 points        
11/06 Week 11= 6.6 points   9am   
11/13 Week 12= 6.6 points   
11/20 Week 13= 6.6 points   
11/27 Week 14 = 1 point given  Happy Thanksgiving! You are OFF 
12/04 Week 15 = 6.6 points  9am   
12/11 Finals Week = 6.6 points 
We are required to meet per UNC 
policy, however, there is NO final 
exam in this class. 
  




This total reflects 15% of your total course grade.  
The instructor will post the final Participation/Discussion grade during finals week. Please contact the 
instructor at any time during the semester if there is a question or disagreement about the running total of 
your points.  
 
 


















































Fall 2020 Schedule 
ONLINE  
Instructor: Katherine.sullivan@unco.edu 
See Canvas and Syllabus pages 4-5 for Unit Objectives 
 
Week Date Unit & Topic Assignment Due 






Meet 9am on 
Zoom 
08/28 • Introductions 
• Overview of Course & 
Requirements 
Unit 1: Ethics (Refresher/Overview) 
• Ethics and everyday nursing 
practice 




Begin to set up groups for 
presentation. 




Each week begins 






Unit 1: Ethics 
• ANA Code, Advocacy 
• Theories and Principles of ethics 
including Bioethics, Ethics of 
Care 
• Ethical Dilemmas in Practice 




Continue weekly readings on 





Unit 1: Ethics 
• Applying Ethical Decision 
Making in Nursing Practice 
• Speaking up for Ethics: 
Professional communication 
strategies 
• Ethics and Change in healthcare: 
the HC system 
Work on your Ethics  
Reflection Paper due 9/20 
 






Unit 1: Ethics, and Unit 2: Change 
• The ethics of power 
• Professional power, change and 
the ANA 
Unit 2: Change 
• Change theories 
• Emotional responses to change 
• Change Strategies &Change 
Agent roles 
Ethics Reflection Paper due 
Sunday 9/20 by 11:59pm 
 
 
Quiz 1:Ethics is open 9/18 





Unit 2:  Change 
• Planning change in practice 
• Implementing practice changes: 
your role 
• Communication and change 
 
 






Unit 3: Power, Politics & Policy 
• The intersection of ethics, change 
and politics in professional 
nursing 














9am on Zoom 
10/09 Unit 2: Change Presentations 
 
Change Presentations 







Unit 3: Power, Politics & Policy 
• US political process 
• Exploration of bills relevant to 
nursing and healthcare 
Quiz 2 Change is open 





Unit 4: Healthcare Economics 
• Overview of US healthcare 
system 
• Changes and Trends in Healthcare 







Unit 4: Healthcare Economics 
• Social justice, access, healthcare 
disparities 
• Global health and systems 




9am on Zoom 
11/06 Debate and ethics debriefing in class Debate on political issue 
facing healthcare in class 
 
12 11/13-  
11/19 
Unit 6: Technology & informatics 
• Telehealth 
• Influence of informatics on HC 
system 
• Legal, ethical and economic 
issues r/t telehealth and 
informatics 
Quiz 3: Power, Politics & 
Policy and Healthcare 
Economics opens on 11/06 






Unit 5: Care Coordination 
• Case management, practice and 
standards 
• Ethical issues  
• Ethics and communication in case 
management 
Work on Professional 
Development Paper; you may 
submit any time after 11/20 
14 11/22- 
11/29 
Happy Thanksgiving! You are off. Enjoy 





9am on Zoom 
12/04 Unit 5 and Unit 6: Key points of 
Technology and Care Coordination; 
Integrating core course concepts into 
your practice 
Quiz 4: Care Coordination, 
and Technology & 
Informatics opens 11/20 
and due 12/06  
 
Finals Week— 
Date and time 
TBA 
 UNC requires that we meet during Finals 
week, although we do not have a final 
exam in this class.  Attendance will be 
counted. Stay tuned for time and place…  
 
Professional Development 
Paper due any time 
between 11/20 and 12/09 
   Enjoy your journey toward 
becoming a professional 
registered nurse! 
 
 
 
